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King, King, Alleman & Jensen
Accountancy Corporation

Title: CPA, Partner, MAcc
Education: Bachelor’s and Master’s degree in Accounting with an
emphasis in Management Advisory Services from Brigham Young University
Hometown: Burbank, California
Year Joined KKAJ: 1989, became partner
in 1992
FIRST JOB: My first job was with
Ernst & Young in Long Beach, CA.   

SPRING2013

27200 Tourney Road, Suite 475
Valencia, California 91355

phone:

818.848.5585
661.705.4222

toll free: 888.837.9321
fax:

661.705.4260

email:

info@kkajcpa.com

FAMILY: I live in the Santa Clarita
Valley with my wife, Teresa, and our two
daughters.

KKAJnews briefs

IF I WEREN’T DOING THIS: In my high school yearbook, I noted my plan
was to become a dentist or a CPA, but I always enjoyed business more
than science or chemistry.
A LITTLE KNOWN FACT ABOUT ME: I was a missionary in Thailand,
studied the language, became fluent, and after returning home taught the
Thai language at BYU  for one year.
MENTOR I ADMIRE THE MOST: The first is Joe Haggerty, a plumbing
contractor I worked for during high school and college who taught me
about business.  Also, Jim Hansen, a BYU professor who became a friend
and tennis partner.
TIME SPENT OUTSIDE THE OFFICE: I enjoy playing tennis and golf,
coaching soccer, and studying and writing about the American Civil War.
FAVORITE PLACE TO VISIT: Civil War sites in the South.
FAVORITE MOVIE is the last Harry Potter movie.
FAVORITE QUOTE: “Never, ever, ever, ever, ever, ever, ever, give up.”
—Winston Churchill, during World War II

Deadlines and
Reminders*

GIVING BACK:
As a public official
elected to the Hart School Board, I serve my
community through civic and volunteer work.  I am also a member of the
City of Burbank Treasurer’s Oversight Review Committee.  At church I
volunteer time as a youth mentor, and coach and referee for the American
Youth Soccer Organization.
RECOGNITIONS: I have served as president of the Hart District Governing
Board and the Newhall School Board; member of the VIA Foundation, SCV
Chamber of Commerce and BYU Advisory Board to School of Accounting.
PROFESSIONAL AFFILIATIONS: American Institute of Certified Public
Accountants (AICPA) and the California Society of Certified Public
Accountants (CalCPA).  

The 2012 Tax Organizers are
now available for download at
KKAJcpa.com

— Individual income tax returns 		
due (Form 1040, 1040A, or 		
1040EZ) or to request an 		
Automatic Extension (Form 		
4868) for the year 2012

• Business Consulting
Adding value to your organization.

• Audit & Accounting

I’M INSPIRED BY people who persevere, continue to overcome odds, and
never give up.

• Taxation

I’M MOST PROUD OF my family — Dad, Mom, wife and kids, and my
pioneer ancestry/heritage.

• QuickBooks® Consulting

WHY CHOOSE KKAJ?  We are a unique firm with a diverse portfolio of
niche industries.  We train staff in the delivery of Five-Star Client Service,
the same high level of service you would receive at a 5-Star hotel or
restaurant.

April 15, 2013:

Delivering Five-Star
Client Service

BIGGEST CHALLENGE I’VE OVERCOME: Having the courage to run
for public office and helping clients, coworkers, and prospective clients
succeed.

MY NEXT GOAL is to continue service in the community, business and
school board.  

— 1st quarter estimated tax
payments due for the 2013 tax 		
year

Providing useful, timely financial information.

— Federal unemployment tax due 		
from employers

Ensuring legal and financial compliance.
Training, consulting and financial management
with Certified QuickBooks® ProAdvisors®.

• Income and Estate Planning
Creating wealth that you control.

May 15, 2013:
KKAJ Partners
From left to right:
Thomas E. Engman, CPA
Charles “Bud” R. Alleman, Jr., CPA
Dennis V. King, CPA, Managing Partner
Robert N. Jensen, Jr., CPA, MAcc

• Personal Financial Management

Join the KKAJ Email List at
http://kkajcpa.com/resources/
newsletter.cfm

www.kkajcpa.com

— Deadline for calendar year-end 		
non-profit organizations to file 		
information returns (Form 990)

June 17, 2013:
— 2nd quarter individual and
corporate estimated tax 			
payments due

• International Service

Are you receiving KKAJ
Updates and enews?

Expanding business opportunities through
global connections.

www.kkajcpa.com

For More Information You Can Use,
Follow KKAJ at http://kkajcpa.com/blog/
LinkedIn.com/company/KKAJ

facebook.com/kkajcpa
twitter.com/kkajcpa

Changes
IN THIS ISSUE:

*This is not intended as a comprehensive list of
deadline dates. Consult with a KKAJ tax
professional for deadlines applicable to
your situation.

facebook.com/kkajcpa

twitter.com/kkajcpa

Preparing
for Health
Care
Reform

April 30, 2013:

Providing full-service money management.

Our firm provides the information in this newsletter for general guidance only, and does not
constitute the provision of legal advice, tax advice, accounting services, investment advice,
or professional consulting of any kind. The information provided herein should not be used
as a substitute for consultation with professional tax, accounting, legal, or other competent
advisors. Before making any decision or taking any action, you should consult a professional
advisor who has been provided with all pertinent facts relevant to your particular situation. Tax
articles in this newsletter are not intended to be used, and cannot be used by any taxpayer, for
the purpose of avoiding accuracy-related penalties that may be imposed on the taxpayer. The
information is provided “as is” with no assurance or guarantee of completeness, accuracy, or
timeliness of the information, and without warranty of any kind, express or implied, including but
not limited to warranties of performance, merchantability, and fitness for a particular purpose.

Story Inside—

The Perils of Tax
Identity Theft

KKAJ Partner Profile: Meet Bob Jensen

Enterprise Worldwide
An International Association of Accountants and Advisors

facebook.com/kkajcpa
twitter.com/kkajcpa
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Preparing for Health Care
Reform Changes

by Dennis V. King, CPA, Managing Partner

T

he massive health care legislation introduced in 2010 and upheld by the Supreme Court last year is only now
beginning to come into effect. This year will see a large portion of the health care coverage reform enacted,
even though the full range of provisions will not become effective until 2018. Preparations for future year
provisions will also begin this year. Moving forward, businesses and individuals alike will be responsible for understanding the
changes to their health care policies, and its impact on taxes and finances.

The health care provisions affecting employer-sponsored health care coverage, eligible medical deductions, and Medicare taxes should be
adjusted for by individuals through their federal income tax withholdings or by quarterly estimated income tax payments. In some cases,
the employers can make the adjustments during each payroll period.
Of course, with legislation this expansive, additional guidance from the IRS, Department of Labor, and Department of Health and Human
Services is being issued on a regular basis. Our firm is your best resource for understanding and complying with the new policies. KKAJ tax
and accounting professionals will be able to assist you as major announcements are published and the new provisions come into effect.
The following summaries highlight some of the major provisions of the health care legislation for both individuals and businesses. We
encourage you to visit our website for a more comprehensive listing (http://kkajcpa.com/resources/forms.cfm) and contact our office to
help you take the proper steps to identify any changes in processes and procedures that are needed to comply with the law.  
Scan for more information or visit: kkajcpa.com/resources/forms.cfm

FOR INDIVIDUALS

Medicare Taxes

Expanded Dependent
Coverage in Health Plans

The Medicare tax levied on employee’s wages subject to FICA
taxes increases by 0.9% on individuals earning more than
$200,000 for individual filings and $250,000 for married filing a
joint return ($125,000 if married, filing separately). The increase
applies to wages above the base amounts. Since employers
are only responsible for withholding and remitting the additional
taxes when the employee’s income from the employer exceeds
$200,000, individuals with multiple income streams need to
be financially aware of their gross income in order to avoid
an underpayment penalty. Under the new law, self-employed
persons earning more than the threshold amounts will pay the
additional 0.9% tax on amounts above the threshold, with the
additional tax not being deductible for income tax purposes. In
addition, a new 3.8% Medicare tax will apply to some (or all) of
the net investment income of taxpayers with an AGI above the
thresholds.

Children can be claimed as dependents through age 26 years,
regardless of how they are claimed on income taxes, provided the
dependent is not eligible for their own employer-sponsored health
care.

Reimbursement of Over-the-Counter
Medication Costs
Over-the-counter medications not prescribed by a doctor are
no longer eligible for reimbursement as qualifying medical
expenses for Health Reimbursement Accounts (HRAs) and
Flexible Spending Arrangements (FSAs) nor do they qualify as
distributions from Health Savings Accounts (HSAs) or Archer
Medical Savings Accounts (MSAs). However, insulin or doctorprescribed over-the-counter medications continue to be qualified
medical expenses.

Threshold on Medical Expenses Deduction
The limiting threshold amount for itemized deductions resulting
from unreimbursed medical expenses that exceed 7.5% of
Adjusted Gross Income (AGI) has increased to a 10% threshold
effective for tax years beginning after December 31, 2012.
However, the increased threshold does not apply to individuals
age 65 or over until tax years beginning after December 31, 2016.

Health FSA Contributions
Health Flexible Spending Arrangements (Health FSAs) have also
been singled out for reform. Prior to the Act, employees were able
to request money set aside from their paychecks on a pre-tax
basis for eventual use on qualified medical expenses. There was
no limit to the amount employees could contribute to their Health
FSA.  A new limit of $2,500 per year has been set, to be adjusted
for inflation. Once that amount has been reached, the employee
can no longer contribute to the account from his or her paycheck.

Individual Mandates for Health Coverage
Beginning in 2014, individuals will incur a penalty for not having
minimum health care insurance coverage. The penalty will be the
higher of either a flat fee per uninsured household member or a
percentage of the household’s income over a threshold amount.
The only exemptions to the mandate are those households
meeting a financial hardship criterion and those individuals
exempt through the legislation.

Scan for more information or visit: kkajcpa.com/resources/forms.cfm

FOR BUSINESSES AND
BUSINESS OWNERS
Grandfathered Health Plans
Some employers already offer health care coverage to their
employees; plans implemented before March 23, 2010 may
be protected as grandfathered plans. However, these plans
are limited in the modifications they can make or jeopardize
losing the grandfathered status unintentionally. Even with their
grandfathered status, many of the new health plan requirements
are still applicable. For example, no lifetime or annual limits
on the dollar value of certain benefits can be established;
an enrolled individual’s plan cannot be rescinded unless the
individual commits an act of fraud or misrepresents a medical
fact prohibited by the plan’s policy; coverage for dependent
children must continue to be offered until the child reaches age
26, even if the child does not qualify as the parent’s dependent
for income tax purposes; individuals under age 19 cannot be
excluded from coverage for pre-existing conditions (The ban on
pre-existing conditions applies to all individuals for plan years
beginning on or after January 1, 2014); and waiting periods may
not exceed 90 days effective for plan years beginning on or
after January 1, 2014.

New Health Plans
Businesses that did not have health insurance coverage for
employees in place by March 23, 2010, are subject to not
only the provisions applicable to grandfathered plans, but
also to other provisions, including meeting nondiscrimination
requirements, first dollar coverage for certain preventive care
and premium limitations. Effective for tax years beginning in
2010-2013, a new tax credit for small employers that pay a
portion of the health insurance premiums for their employees is
available.

Dependent Coverage
The general exclusion from income for employer-provided
health care coverage and reimbursements is expanded to apply
to employees’ children who have not reached age 27 at the
end of the tax year. Self-employed individuals can also take an
above-the-line tax deduction on the cost of their dependents’
health care.

Automatic Enrollment
All employees must be automatically enrolled in the business’s
health care coverage if the employees exceed 200 in number.

Simple Cafeteria and Cadillac Plans
Certain small employers may establish a simple cafeteria plan
if they meet a minimum requirement, which satisfies certain
minimum eligibility, participation and contribution requirements.
High cost, employer-sponsored health coverage plans, also
known as Cadillac plans, will be subject to a nondeductible
40% excise tax beginning in 2018.

Preventive and
Practical Advice

Eligible Medical Deductions, Limits and
Reporting

1. Arrange for your SSN to be masked where possible.
2. Monitor your credit reports from the three major credit
bureaus.
3. Resist giving businesses a SSN or other personal information
just because it is being requested; often it is not required.

Additional Medicare Tax
The Medicare tax levied on employee’s wages subject to FICA
taxes increases by 0.9% on individuals earning more than
$200,000 for individual filings and $250,000 for married filing a
joint return ($125,000 if married, filing separately). The employer
is required to withhold and remit the additional tax for any
employee receiving at least $200,000 in FICA wages; however,
is not required to withhold the additional tax if the employee
earns less than $200,000 but will be subject to the tax because
the combined wages with spouse are over $250,000. In that
case, the responsibility to change the W-4 form lies with
the employee.

Annual Certification of Coverage
After 2013, employers providing health insurance coverage
through an employer-sponsored plan must provide information
statements regarding coverage to the IRS and to the covered
employee.
Dennis King is Managing Partner of King, King, Alleman & Jensen Accountancy
Corporation. He can be reached at 818.848.5585 or 661.705.4222 or
dennis@kkajcpa.com. Visit www.kkajcpa.com for more information.

W

ith the ever-increasing problem of tax-related
identity theft there are preventive actions
you can and should take when dealing with
your tax returns, claims, and other personal
information.

The consequences of identity theft can be devastating. It can
not only delay your refunds—the return may appear to be a
duplicate return and may be a sign of other fraud or identity theft
problems—but may also cost you job opportunities such as
refused loans, education, housing or cars.

Thieves have the tendency to file their taxes early in the tax
season, usually before the IRS has received Forms W-2 or
1099, in an attempt to thwart information-matching and avoid
receiving duplicate return notices from the IRS. Sometimes you
only discover you have been a victim of identity theft when you
receive a notice from the IRS stating that more than one tax
return was filed with their information or that IRS records show
wages from an employer the taxpayer has not worked for
in the past.
Email or telephone phishing as well as dumpster diving are a few
of the common ways thieves obtain your personal information.  
Why? They are looking for discarded tax returns, bank records,
credit card receipts or other records containing personal and
financial information.

Premium assistance credits or cost-sharing-reduction subsidies
are available to individuals who demonstrate financial hardship.
Beginning in 2014, medium- and low-income individuals will
qualify for credits and subsidies to meet health care premiums.
Household incomes up to four times above the federal poverty
level may receive aid, as long as these households are not also
eligible to receive Medicaid, CHIP, a state or local public health
program, or employer-sponsored health coverage.

Some taxpayers have even received email messages, allegedly
from the IRS, advising them that they have been placed under
investigation or have a refund pending. To get the victim to
respond, the email may threaten a severe consequence for action
not taken. The recipient is usually asked to click on a link to
access what appears to be the legitimate IRS website. However,
the IRS DOES NOT send unsolicited, tax-account related
emails to taxpayers and never asks for personal and financial
information, including PINs and passwords, via email.  
KING, KING, ALLEMAN & JENSEN Certified Public Accountants • Phone (818) 848-5585 • (661) 705-4222 • Toll free (888) 837-9321 • Fax (661) 705-4260

by Tom Engman, CPA, Partner

Identity theft is prevalent and growing. Here are several
preventive measures you may consider this tax season:

With new limitations on medical savings account contributions
and over-the-counter medication reimbursement restrictions,
businesses must ensure that their employees are aware of any
changes to their employer-sponsored health coverage. Effective
for plan years beginning after December 31, 2012, employee
pre-tax salary contributions to a Health FSA are limited to no
more than $2,500 per year. Further, most employers must report
the aggregate cost of employer-sponsored health insurance
coverage on the employee’s Form W-2.

Available Government Assistance

KING, KING, ALLEMAN & JENSEN Certified Public Accountants • Phone (818) 848-5585 • (661) 705-4222 • Toll free (888) 837-9321 • Fax (661) 705-4260

The Perils of Tax
Identity Theft:

However, employers can give notice that their employees are
allowed to opt out of the supplied coverage if they so choose.

4. Safeguard your Social Security card by storing it in a safe and
secure location; do not discard any documents with an
SSN on them.
5. Protect your computer by using firewalls, anti-spam, or
anti-virus software (making sure to update security patches, and
regularly changing passwords for internet accounts with sensitive
information such as online banking sites).  
6. Promptly forward all information appearing to be from the IRS
(phishing@irs.gov ) or call the IRS at 800-829-1040. Do not open
attachments or click on links from emails claiming to be
from the IRS.

What To Do If Your Identity Has Been
Compromised
1. For tax and nontax identity theft, report the theft to the
Federal Trade Commission at 877-438-4338,
ftc.gov/complaint, or TTY 866-653-4261.
2. File a report with the local police.
3. Close any affected bank and credit card accounts.
4. Inform the credit bureaus and consider putting a credit freeze
on the accounts to prevent the opening of new accounts in
your name.
5. If personal information is lost or stolen during the year,
contact the IRS Identity Protection Specialized Unit at
800-908-4490 and complete Form 14039, if necessary.
Expect to be patient and persistent. The National Taxpayer
Advocate notes that “this unit has been unable to answer
about two out of every three calls it receives from taxpayers
and answers only about one out of every nine calls during
filing season.”
6. Respond to all IRS notices immediately, using the name and
number printed on the notice.
Tom Engman is a Partner of King, King, Alleman & Jensen Accountancy
Corporation. He can be reached at 818.848.5585 or 661.705.4222 or
tom@kkajcpa.com. Visit www.kkajcpa.com for more information.
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Preparing for Health Care
Reform Changes

by Dennis V. King, CPA, Managing Partner

T

he massive health care legislation introduced in 2010 and upheld by the Supreme Court last year is only now
beginning to come into effect. This year will see a large portion of the health care coverage reform enacted,
even though the full range of provisions will not become effective until 2018. Preparations for future year
provisions will also begin this year. Moving forward, businesses and individuals alike will be responsible for understanding the
changes to their health care policies, and its impact on taxes and finances.

The health care provisions affecting employer-sponsored health care coverage, eligible medical deductions, and Medicare taxes should be
adjusted for by individuals through their federal income tax withholdings or by quarterly estimated income tax payments. In some cases,
the employers can make the adjustments during each payroll period.
Of course, with legislation this expansive, additional guidance from the IRS, Department of Labor, and Department of Health and Human
Services is being issued on a regular basis. Our firm is your best resource for understanding and complying with the new policies. KKAJ tax
and accounting professionals will be able to assist you as major announcements are published and the new provisions come into effect.
The following summaries highlight some of the major provisions of the health care legislation for both individuals and businesses. We
encourage you to visit our website for a more comprehensive listing (http://kkajcpa.com/resources/forms.cfm) and contact our office to
help you take the proper steps to identify any changes in processes and procedures that are needed to comply with the law.  
Scan for more information or visit: kkajcpa.com/resources/forms.cfm

FOR INDIVIDUALS

Medicare Taxes

Expanded Dependent
Coverage in Health Plans

The Medicare tax levied on employee’s wages subject to FICA
taxes increases by 0.9% on individuals earning more than
$200,000 for individual filings and $250,000 for married filing a
joint return ($125,000 if married, filing separately). The increase
applies to wages above the base amounts. Since employers
are only responsible for withholding and remitting the additional
taxes when the employee’s income from the employer exceeds
$200,000, individuals with multiple income streams need to
be financially aware of their gross income in order to avoid
an underpayment penalty. Under the new law, self-employed
persons earning more than the threshold amounts will pay the
additional 0.9% tax on amounts above the threshold, with the
additional tax not being deductible for income tax purposes. In
addition, a new 3.8% Medicare tax will apply to some (or all) of
the net investment income of taxpayers with an AGI above the
thresholds.

Children can be claimed as dependents through age 26 years,
regardless of how they are claimed on income taxes, provided the
dependent is not eligible for their own employer-sponsored health
care.

Reimbursement of Over-the-Counter
Medication Costs
Over-the-counter medications not prescribed by a doctor are
no longer eligible for reimbursement as qualifying medical
expenses for Health Reimbursement Accounts (HRAs) and
Flexible Spending Arrangements (FSAs) nor do they qualify as
distributions from Health Savings Accounts (HSAs) or Archer
Medical Savings Accounts (MSAs). However, insulin or doctorprescribed over-the-counter medications continue to be qualified
medical expenses.

Threshold on Medical Expenses Deduction
The limiting threshold amount for itemized deductions resulting
from unreimbursed medical expenses that exceed 7.5% of
Adjusted Gross Income (AGI) has increased to a 10% threshold
effective for tax years beginning after December 31, 2012.
However, the increased threshold does not apply to individuals
age 65 or over until tax years beginning after December 31, 2016.

Health FSA Contributions
Health Flexible Spending Arrangements (Health FSAs) have also
been singled out for reform. Prior to the Act, employees were able
to request money set aside from their paychecks on a pre-tax
basis for eventual use on qualified medical expenses. There was
no limit to the amount employees could contribute to their Health
FSA.  A new limit of $2,500 per year has been set, to be adjusted
for inflation. Once that amount has been reached, the employee
can no longer contribute to the account from his or her paycheck.

Individual Mandates for Health Coverage
Beginning in 2014, individuals will incur a penalty for not having
minimum health care insurance coverage. The penalty will be the
higher of either a flat fee per uninsured household member or a
percentage of the household’s income over a threshold amount.
The only exemptions to the mandate are those households
meeting a financial hardship criterion and those individuals
exempt through the legislation.

Scan for more information or visit: kkajcpa.com/resources/forms.cfm

FOR BUSINESSES AND
BUSINESS OWNERS
Grandfathered Health Plans
Some employers already offer health care coverage to their
employees; plans implemented before March 23, 2010 may
be protected as grandfathered plans. However, these plans
are limited in the modifications they can make or jeopardize
losing the grandfathered status unintentionally. Even with their
grandfathered status, many of the new health plan requirements
are still applicable. For example, no lifetime or annual limits
on the dollar value of certain benefits can be established;
an enrolled individual’s plan cannot be rescinded unless the
individual commits an act of fraud or misrepresents a medical
fact prohibited by the plan’s policy; coverage for dependent
children must continue to be offered until the child reaches age
26, even if the child does not qualify as the parent’s dependent
for income tax purposes; individuals under age 19 cannot be
excluded from coverage for pre-existing conditions (The ban on
pre-existing conditions applies to all individuals for plan years
beginning on or after January 1, 2014); and waiting periods may
not exceed 90 days effective for plan years beginning on or
after January 1, 2014.

New Health Plans
Businesses that did not have health insurance coverage for
employees in place by March 23, 2010, are subject to not
only the provisions applicable to grandfathered plans, but
also to other provisions, including meeting nondiscrimination
requirements, first dollar coverage for certain preventive care
and premium limitations. Effective for tax years beginning in
2010-2013, a new tax credit for small employers that pay a
portion of the health insurance premiums for their employees is
available.

Dependent Coverage
The general exclusion from income for employer-provided
health care coverage and reimbursements is expanded to apply
to employees’ children who have not reached age 27 at the
end of the tax year. Self-employed individuals can also take an
above-the-line tax deduction on the cost of their dependents’
health care.

Automatic Enrollment
All employees must be automatically enrolled in the business’s
health care coverage if the employees exceed 200 in number.

Simple Cafeteria and Cadillac Plans
Certain small employers may establish a simple cafeteria plan
if they meet a minimum requirement, which satisfies certain
minimum eligibility, participation and contribution requirements.
High cost, employer-sponsored health coverage plans, also
known as Cadillac plans, will be subject to a nondeductible
40% excise tax beginning in 2018.

Preventive and
Practical Advice

Eligible Medical Deductions, Limits and
Reporting

1. Arrange for your SSN to be masked where possible.
2. Monitor your credit reports from the three major credit
bureaus.
3. Resist giving businesses a SSN or other personal information
just because it is being requested; often it is not required.

Additional Medicare Tax
The Medicare tax levied on employee’s wages subject to FICA
taxes increases by 0.9% on individuals earning more than
$200,000 for individual filings and $250,000 for married filing a
joint return ($125,000 if married, filing separately). The employer
is required to withhold and remit the additional tax for any
employee receiving at least $200,000 in FICA wages; however,
is not required to withhold the additional tax if the employee
earns less than $200,000 but will be subject to the tax because
the combined wages with spouse are over $250,000. In that
case, the responsibility to change the W-4 form lies with
the employee.

Annual Certification of Coverage
After 2013, employers providing health insurance coverage
through an employer-sponsored plan must provide information
statements regarding coverage to the IRS and to the covered
employee.
Dennis King is Managing Partner of King, King, Alleman & Jensen Accountancy
Corporation. He can be reached at 818.848.5585 or 661.705.4222 or
dennis@kkajcpa.com. Visit www.kkajcpa.com for more information.

W

ith the ever-increasing problem of tax-related
identity theft there are preventive actions
you can and should take when dealing with
your tax returns, claims, and other personal
information.

The consequences of identity theft can be devastating. It can
not only delay your refunds—the return may appear to be a
duplicate return and may be a sign of other fraud or identity theft
problems—but may also cost you job opportunities such as
refused loans, education, housing or cars.

Thieves have the tendency to file their taxes early in the tax
season, usually before the IRS has received Forms W-2 or
1099, in an attempt to thwart information-matching and avoid
receiving duplicate return notices from the IRS. Sometimes you
only discover you have been a victim of identity theft when you
receive a notice from the IRS stating that more than one tax
return was filed with their information or that IRS records show
wages from an employer the taxpayer has not worked for
in the past.
Email or telephone phishing as well as dumpster diving are a few
of the common ways thieves obtain your personal information.  
Why? They are looking for discarded tax returns, bank records,
credit card receipts or other records containing personal and
financial information.

Premium assistance credits or cost-sharing-reduction subsidies
are available to individuals who demonstrate financial hardship.
Beginning in 2014, medium- and low-income individuals will
qualify for credits and subsidies to meet health care premiums.
Household incomes up to four times above the federal poverty
level may receive aid, as long as these households are not also
eligible to receive Medicaid, CHIP, a state or local public health
program, or employer-sponsored health coverage.

Some taxpayers have even received email messages, allegedly
from the IRS, advising them that they have been placed under
investigation or have a refund pending. To get the victim to
respond, the email may threaten a severe consequence for action
not taken. The recipient is usually asked to click on a link to
access what appears to be the legitimate IRS website. However,
the IRS DOES NOT send unsolicited, tax-account related
emails to taxpayers and never asks for personal and financial
information, including PINs and passwords, via email.  
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by Tom Engman, CPA, Partner

Identity theft is prevalent and growing. Here are several
preventive measures you may consider this tax season:

With new limitations on medical savings account contributions
and over-the-counter medication reimbursement restrictions,
businesses must ensure that their employees are aware of any
changes to their employer-sponsored health coverage. Effective
for plan years beginning after December 31, 2012, employee
pre-tax salary contributions to a Health FSA are limited to no
more than $2,500 per year. Further, most employers must report
the aggregate cost of employer-sponsored health insurance
coverage on the employee’s Form W-2.

Available Government Assistance
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The Perils of Tax
Identity Theft:

However, employers can give notice that their employees are
allowed to opt out of the supplied coverage if they so choose.

4. Safeguard your Social Security card by storing it in a safe and
secure location; do not discard any documents with an
SSN on them.
5. Protect your computer by using firewalls, anti-spam, or
anti-virus software (making sure to update security patches, and
regularly changing passwords for internet accounts with sensitive
information such as online banking sites).  
6. Promptly forward all information appearing to be from the IRS
(phishing@irs.gov ) or call the IRS at 800-829-1040. Do not open
attachments or click on links from emails claiming to be
from the IRS.

What To Do If Your Identity Has Been
Compromised
1. For tax and nontax identity theft, report the theft to the
Federal Trade Commission at 877-438-4338,
ftc.gov/complaint, or TTY 866-653-4261.
2. File a report with the local police.
3. Close any affected bank and credit card accounts.
4. Inform the credit bureaus and consider putting a credit freeze
on the accounts to prevent the opening of new accounts in
your name.
5. If personal information is lost or stolen during the year,
contact the IRS Identity Protection Specialized Unit at
800-908-4490 and complete Form 14039, if necessary.
Expect to be patient and persistent. The National Taxpayer
Advocate notes that “this unit has been unable to answer
about two out of every three calls it receives from taxpayers
and answers only about one out of every nine calls during
filing season.”
6. Respond to all IRS notices immediately, using the name and
number printed on the notice.
Tom Engman is a Partner of King, King, Alleman & Jensen Accountancy
Corporation. He can be reached at 818.848.5585 or 661.705.4222 or
tom@kkajcpa.com. Visit www.kkajcpa.com for more information.
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Preparing for Health Care
Reform Changes

by Dennis V. King, CPA, Managing Partner

T

he massive health care legislation introduced in 2010 and upheld by the Supreme Court last year is only now
beginning to come into effect. This year will see a large portion of the health care coverage reform enacted,
even though the full range of provisions will not become effective until 2018. Preparations for future year
provisions will also begin this year. Moving forward, businesses and individuals alike will be responsible for understanding the
changes to their health care policies, and its impact on taxes and finances.

The health care provisions affecting employer-sponsored health care coverage, eligible medical deductions, and Medicare taxes should be
adjusted for by individuals through their federal income tax withholdings or by quarterly estimated income tax payments. In some cases,
the employers can make the adjustments during each payroll period.
Of course, with legislation this expansive, additional guidance from the IRS, Department of Labor, and Department of Health and Human
Services is being issued on a regular basis. Our firm is your best resource for understanding and complying with the new policies. KKAJ tax
and accounting professionals will be able to assist you as major announcements are published and the new provisions come into effect.
The following summaries highlight some of the major provisions of the health care legislation for both individuals and businesses. We
encourage you to visit our website for a more comprehensive listing (http://kkajcpa.com/resources/forms.cfm) and contact our office to
help you take the proper steps to identify any changes in processes and procedures that are needed to comply with the law.  
Scan for more information or visit: kkajcpa.com/resources/forms.cfm

FOR INDIVIDUALS

Medicare Taxes

Expanded Dependent
Coverage in Health Plans

The Medicare tax levied on employee’s wages subject to FICA
taxes increases by 0.9% on individuals earning more than
$200,000 for individual filings and $250,000 for married filing a
joint return ($125,000 if married, filing separately). The increase
applies to wages above the base amounts. Since employers
are only responsible for withholding and remitting the additional
taxes when the employee’s income from the employer exceeds
$200,000, individuals with multiple income streams need to
be financially aware of their gross income in order to avoid
an underpayment penalty. Under the new law, self-employed
persons earning more than the threshold amounts will pay the
additional 0.9% tax on amounts above the threshold, with the
additional tax not being deductible for income tax purposes. In
addition, a new 3.8% Medicare tax will apply to some (or all) of
the net investment income of taxpayers with an AGI above the
thresholds.

Children can be claimed as dependents through age 26 years,
regardless of how they are claimed on income taxes, provided the
dependent is not eligible for their own employer-sponsored health
care.

Reimbursement of Over-the-Counter
Medication Costs
Over-the-counter medications not prescribed by a doctor are
no longer eligible for reimbursement as qualifying medical
expenses for Health Reimbursement Accounts (HRAs) and
Flexible Spending Arrangements (FSAs) nor do they qualify as
distributions from Health Savings Accounts (HSAs) or Archer
Medical Savings Accounts (MSAs). However, insulin or doctorprescribed over-the-counter medications continue to be qualified
medical expenses.

Threshold on Medical Expenses Deduction
The limiting threshold amount for itemized deductions resulting
from unreimbursed medical expenses that exceed 7.5% of
Adjusted Gross Income (AGI) has increased to a 10% threshold
effective for tax years beginning after December 31, 2012.
However, the increased threshold does not apply to individuals
age 65 or over until tax years beginning after December 31, 2016.

Health FSA Contributions
Health Flexible Spending Arrangements (Health FSAs) have also
been singled out for reform. Prior to the Act, employees were able
to request money set aside from their paychecks on a pre-tax
basis for eventual use on qualified medical expenses. There was
no limit to the amount employees could contribute to their Health
FSA.  A new limit of $2,500 per year has been set, to be adjusted
for inflation. Once that amount has been reached, the employee
can no longer contribute to the account from his or her paycheck.

Individual Mandates for Health Coverage
Beginning in 2014, individuals will incur a penalty for not having
minimum health care insurance coverage. The penalty will be the
higher of either a flat fee per uninsured household member or a
percentage of the household’s income over a threshold amount.
The only exemptions to the mandate are those households
meeting a financial hardship criterion and those individuals
exempt through the legislation.

Scan for more information or visit: kkajcpa.com/resources/forms.cfm

FOR BUSINESSES AND
BUSINESS OWNERS
Grandfathered Health Plans
Some employers already offer health care coverage to their
employees; plans implemented before March 23, 2010 may
be protected as grandfathered plans. However, these plans
are limited in the modifications they can make or jeopardize
losing the grandfathered status unintentionally. Even with their
grandfathered status, many of the new health plan requirements
are still applicable. For example, no lifetime or annual limits
on the dollar value of certain benefits can be established;
an enrolled individual’s plan cannot be rescinded unless the
individual commits an act of fraud or misrepresents a medical
fact prohibited by the plan’s policy; coverage for dependent
children must continue to be offered until the child reaches age
26, even if the child does not qualify as the parent’s dependent
for income tax purposes; individuals under age 19 cannot be
excluded from coverage for pre-existing conditions (The ban on
pre-existing conditions applies to all individuals for plan years
beginning on or after January 1, 2014); and waiting periods may
not exceed 90 days effective for plan years beginning on or
after January 1, 2014.

New Health Plans
Businesses that did not have health insurance coverage for
employees in place by March 23, 2010, are subject to not
only the provisions applicable to grandfathered plans, but
also to other provisions, including meeting nondiscrimination
requirements, first dollar coverage for certain preventive care
and premium limitations. Effective for tax years beginning in
2010-2013, a new tax credit for small employers that pay a
portion of the health insurance premiums for their employees is
available.

Dependent Coverage
The general exclusion from income for employer-provided
health care coverage and reimbursements is expanded to apply
to employees’ children who have not reached age 27 at the
end of the tax year. Self-employed individuals can also take an
above-the-line tax deduction on the cost of their dependents’
health care.

Automatic Enrollment
All employees must be automatically enrolled in the business’s
health care coverage if the employees exceed 200 in number.

Simple Cafeteria and Cadillac Plans
Certain small employers may establish a simple cafeteria plan
if they meet a minimum requirement, which satisfies certain
minimum eligibility, participation and contribution requirements.
High cost, employer-sponsored health coverage plans, also
known as Cadillac plans, will be subject to a nondeductible
40% excise tax beginning in 2018.

Preventive and
Practical Advice

Eligible Medical Deductions, Limits and
Reporting

1. Arrange for your SSN to be masked where possible.
2. Monitor your credit reports from the three major credit
bureaus.
3. Resist giving businesses a SSN or other personal information
just because it is being requested; often it is not required.

Additional Medicare Tax
The Medicare tax levied on employee’s wages subject to FICA
taxes increases by 0.9% on individuals earning more than
$200,000 for individual filings and $250,000 for married filing a
joint return ($125,000 if married, filing separately). The employer
is required to withhold and remit the additional tax for any
employee receiving at least $200,000 in FICA wages; however,
is not required to withhold the additional tax if the employee
earns less than $200,000 but will be subject to the tax because
the combined wages with spouse are over $250,000. In that
case, the responsibility to change the W-4 form lies with
the employee.

Annual Certification of Coverage
After 2013, employers providing health insurance coverage
through an employer-sponsored plan must provide information
statements regarding coverage to the IRS and to the covered
employee.
Dennis King is Managing Partner of King, King, Alleman & Jensen Accountancy
Corporation. He can be reached at 818.848.5585 or 661.705.4222 or
dennis@kkajcpa.com. Visit www.kkajcpa.com for more information.

W

ith the ever-increasing problem of tax-related
identity theft there are preventive actions
you can and should take when dealing with
your tax returns, claims, and other personal
information.

The consequences of identity theft can be devastating. It can
not only delay your refunds—the return may appear to be a
duplicate return and may be a sign of other fraud or identity theft
problems—but may also cost you job opportunities such as
refused loans, education, housing or cars.

Thieves have the tendency to file their taxes early in the tax
season, usually before the IRS has received Forms W-2 or
1099, in an attempt to thwart information-matching and avoid
receiving duplicate return notices from the IRS. Sometimes you
only discover you have been a victim of identity theft when you
receive a notice from the IRS stating that more than one tax
return was filed with their information or that IRS records show
wages from an employer the taxpayer has not worked for
in the past.
Email or telephone phishing as well as dumpster diving are a few
of the common ways thieves obtain your personal information.  
Why? They are looking for discarded tax returns, bank records,
credit card receipts or other records containing personal and
financial information.

Premium assistance credits or cost-sharing-reduction subsidies
are available to individuals who demonstrate financial hardship.
Beginning in 2014, medium- and low-income individuals will
qualify for credits and subsidies to meet health care premiums.
Household incomes up to four times above the federal poverty
level may receive aid, as long as these households are not also
eligible to receive Medicaid, CHIP, a state or local public health
program, or employer-sponsored health coverage.

Some taxpayers have even received email messages, allegedly
from the IRS, advising them that they have been placed under
investigation or have a refund pending. To get the victim to
respond, the email may threaten a severe consequence for action
not taken. The recipient is usually asked to click on a link to
access what appears to be the legitimate IRS website. However,
the IRS DOES NOT send unsolicited, tax-account related
emails to taxpayers and never asks for personal and financial
information, including PINs and passwords, via email.  
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by Tom Engman, CPA, Partner

Identity theft is prevalent and growing. Here are several
preventive measures you may consider this tax season:

With new limitations on medical savings account contributions
and over-the-counter medication reimbursement restrictions,
businesses must ensure that their employees are aware of any
changes to their employer-sponsored health coverage. Effective
for plan years beginning after December 31, 2012, employee
pre-tax salary contributions to a Health FSA are limited to no
more than $2,500 per year. Further, most employers must report
the aggregate cost of employer-sponsored health insurance
coverage on the employee’s Form W-2.

Available Government Assistance
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The Perils of Tax
Identity Theft:

However, employers can give notice that their employees are
allowed to opt out of the supplied coverage if they so choose.

4. Safeguard your Social Security card by storing it in a safe and
secure location; do not discard any documents with an
SSN on them.
5. Protect your computer by using firewalls, anti-spam, or
anti-virus software (making sure to update security patches, and
regularly changing passwords for internet accounts with sensitive
information such as online banking sites).  
6. Promptly forward all information appearing to be from the IRS
(phishing@irs.gov ) or call the IRS at 800-829-1040. Do not open
attachments or click on links from emails claiming to be
from the IRS.

What To Do If Your Identity Has Been
Compromised
1. For tax and nontax identity theft, report the theft to the
Federal Trade Commission at 877-438-4338,
ftc.gov/complaint, or TTY 866-653-4261.
2. File a report with the local police.
3. Close any affected bank and credit card accounts.
4. Inform the credit bureaus and consider putting a credit freeze
on the accounts to prevent the opening of new accounts in
your name.
5. If personal information is lost or stolen during the year,
contact the IRS Identity Protection Specialized Unit at
800-908-4490 and complete Form 14039, if necessary.
Expect to be patient and persistent. The National Taxpayer
Advocate notes that “this unit has been unable to answer
about two out of every three calls it receives from taxpayers
and answers only about one out of every nine calls during
filing season.”
6. Respond to all IRS notices immediately, using the name and
number printed on the notice.
Tom Engman is a Partner of King, King, Alleman & Jensen Accountancy
Corporation. He can be reached at 818.848.5585 or 661.705.4222 or
tom@kkajcpa.com. Visit www.kkajcpa.com for more information.
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PARTNER PROFILE

GETTING TO KNOW

BOB JENSEN

KKAJRESOURCE

King, King, Alleman & Jensen
Accountancy Corporation

Title: CPA, Partner, MAcc
Education: Bachelor’s and Master’s degree in Accounting with an
emphasis in Management Advisory Services from Brigham Young University
Hometown: Burbank, California
Year Joined KKAJ: 1989, became partner
in 1992
FIRST JOB: My first job was with
Ernst & Young in Long Beach, CA.   

SPRING2012

27200 Tourney Road, Suite 475
Valencia, California 91355

phone:

818.848.5585
661.705.4222

toll free: 888.837.9321
fax:

661.705.4260

email:

info@kkajcpa.com

FAMILY: I live in the Santa Clarita
Valley with my wife, Teresa, and our two
daughters.

KKAJnews briefs

IF I WEREN’T DOING THIS: In my high school yearbook, I noted my plan
was to become a dentist or a CPA, but I always enjoyed business more
than science or chemistry.
A LITTLE KNOWN FACT ABOUT ME: I was a missionary in Thailand,
studied the language, became fluent, and after returning home taught the
Thai language at BYU  for one year.
MENTOR I ADMIRE THE MOST: The first is Joe Haggerty, a plumbing
contractor I worked for during high school and college who taught me
about business.  Also, Jim Hansen, a BYU professor who became a friend
and tennis partner.
TIME SPENT OUTSIDE THE OFFICE: I enjoy playing tennis and golf,
coaching soccer, and studying and writing about the American Civil War.
FAVORITE PLACE TO VISIT: Civil War sites in the South.
FAVORITE MOVIE is the last Harry Potter movie.
FAVORITE QUOTE: “Never, ever, ever, ever, ever, ever, ever, give up.”
—Winston Churchill, during World War II

Deadlines and
Reminders*

GIVING BACK:
As a public official
elected to the Hart School Board, I serve my
community through civic and volunteer work.  I am also a member of the
City of Burbank Treasurer’s Oversight Review Committee.  At church I
volunteer time as a youth mentor, and coach and referee for the American
Youth Soccer Organization.
RECOGNITIONS: I have served as president of the Hart District Governing
Board and the Newhall School Board; member of the VIA Foundation, SCV
Chamber of Commerce and BYU Advisory Board to School of Accounting.
PROFESSIONAL AFFILIATIONS: American Institute of Certified Public
Accountants (AICPA) and the California Society of Certified Public
Accountants (CalCPA).  

The 2012 Tax Organizers are
now available for download at
KKAJcpa.com

March 15, 2013:

April 15, 2013:
— Individual income tax returns 		
due (Form 1040, 1040A, or 		
1040EZ) or to request an 		
Automatic Extension (Form 		
4868) for the year 2012

• Business Consulting
Adding value to your organization.

• Audit & Accounting

I’M INSPIRED BY people who persevere, continue to overcome odds, and
never give up.

• Taxation

I’M MOST PROUD OF my family — Dad, Mom, wife and kids, and my
pioneer ancestry/heritage.

• QuickBooks® Consulting

WHY CHOOSE KKAJ?  We are a unique firm with a diverse portfolio of
niche industries.  We train staff in the delivery of Five-Star Client Service,
the same high level of service you would receive at a 5-Star hotel or
restaurant.

— Calendar year corporate tax 		
returns due (Forms 1120, 		
1120A, and 1120S)

Delivering Five-Star
Client Service

BIGGEST CHALLENGE I’VE OVERCOME: Having the courage to run
for public office and helping clients, coworkers, and prospective clients
succeed.

MY NEXT GOAL is to continue service in the community, business and
school board.  

Providing useful, timely financial information.
Ensuring legal and financial compliance.
Training, consulting and financial management
with Certified QuickBooks® ProAdvisors®.

• Income and Estate Planning
Creating wealth that you control.

April 30, 2013:
KKAJ Partners
From left to right:
Thomas E. Engman, CPA
Charles “Bud” R. Alleman, Jr., CPA
Dennis V. King, CPA, Managing Partner
Robert N. Jensen, Jr., CPA, MAcc

• Personal Financial Management

Join the KKAJ Email List at
http://kkajcpa.com/resources/
newsletter.cfm

www.kkajcpa.com

Expanding business opportunities through
global connections.
facebook.com/kkajcpa

For More Information You Can Use,
Follow KKAJ at http://kkajcpa.com/blog/
LinkedIn.com/company/KKAJ

facebook.com/kkajcpa
twitter.com/kkajcpa

May 15, 2013:
— Deadline for calendar year-end 		
non-profit organizations to file 		
information returns (Form 990)

*This is not intended as a comprehensive list of
deadline dates. Consult with a KKAJ tax
professional for deadlines applicable to
your situation.

www.kkajcpa.com
twitter.com/kkajcpa

— Federal unemployment tax due 		
from employers

— 2nd quarter individual and
corporate estimated tax 			
payments due

• International Service

Are you receiving KKAJ
Updates and enews?

Preparing
for Health
Care
Reform

— 1st quarter estimated tax
payments due for the 2013 tax 		
year

Providing full-service money management.

Our firm provides the information in this newsletter for general guidance only, and does not
constitute the provision of legal advice, tax advice, accounting services, investment advice,
or professional consulting of any kind. The information provided herein should not be used
as a substitute for consultation with professional tax, accounting, legal, or other competent
advisors. Before making any decision or taking any action, you should consult a professional
advisor who has been provided with all pertinent facts relevant to your particular situation. Tax
articles in this newsletter are not intended to be used, and cannot be used by any taxpayer, for
the purpose of avoiding accuracy-related penalties that may be imposed on the taxpayer. The
information is provided “as is” with no assurance or guarantee of completeness, accuracy, or
timeliness of the information, and without warranty of any kind, express or implied, including but
not limited to warranties of performance, merchantability, and fitness for a particular purpose.
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KKAJ Partner Profile: Meet Bob Jensen
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An International Association of Accountants and Advisors
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twitter.com/kkajcpa

KING, KING, ALLEMAN & JENSEN Certified Public Accountants • Phone (818) 848-5585 • 661 705-4222 • Toll free (888) 837-9321

5

FIRMFOCUS

Information you can use

PARTNER PROFILE

GETTING TO KNOW

BOB JENSEN

KKAJRESOURCE

King, King, Alleman & Jensen
Accountancy Corporation

Title: CPA, Partner, MAcc
Education: Bachelor’s and Master’s degree in Accounting with an
emphasis in Management Advisory Services from Brigham Young University
Hometown: Burbank, California
Year Joined KKAJ: 1989, became partner
in 1992
FIRST JOB: My first job was with
Ernst & Young in Long Beach, CA.   

SPRING2012

27200 Tourney Road, Suite 475
Valencia, California 91355

phone:

818.848.5585
661.705.4222

toll free: 888.837.9321
fax:

661.705.4260

email:

info@kkajcpa.com

FAMILY: I live in the Santa Clarita
Valley with my wife, Teresa, and our two
daughters.

KKAJnews briefs

IF I WEREN’T DOING THIS: In my high school yearbook, I noted my plan
was to become a dentist or a CPA, but I always enjoyed business more
than science or chemistry.
A LITTLE KNOWN FACT ABOUT ME: I was a missionary in Thailand,
studied the language, became fluent, and after returning home taught the
Thai language at BYU  for one year.
MENTOR I ADMIRE THE MOST: The first is Joe Haggerty, a plumbing
contractor I worked for during high school and college who taught me
about business.  Also, Jim Hansen, a BYU professor who became a friend
and tennis partner.
TIME SPENT OUTSIDE THE OFFICE: I enjoy playing tennis and golf,
coaching soccer, and studying and writing about the American Civil War.
FAVORITE PLACE TO VISIT: Civil War sites in the South.
FAVORITE MOVIE is the last Harry Potter movie.
FAVORITE QUOTE: “Never, ever, ever, ever, ever, ever, ever, give up.”
—Winston Churchill, during World War II

Deadlines and
Reminders*

GIVING BACK:
As a public official
elected to the Hart School Board, I serve my
community through civic and volunteer work.  I am also a member of the
City of Burbank Treasurer’s Oversight Review Committee.  At church I
volunteer time as a youth mentor, and coach and referee for the American
Youth Soccer Organization.
RECOGNITIONS: I have served as president of the Hart District Governing
Board and the Newhall School Board; member of the VIA Foundation, SCV
Chamber of Commerce and BYU Advisory Board to School of Accounting.
PROFESSIONAL AFFILIATIONS: American Institute of Certified Public
Accountants (AICPA) and the California Society of Certified Public
Accountants (CalCPA).  

The 2012 Tax Organizers are
now available for download at
KKAJcpa.com

March 15, 2013:

April 15, 2013:
— Individual income tax returns 		
due (Form 1040, 1040A, or 		
1040EZ) or to request an 		
Automatic Extension (Form 		
4868) for the year 2012

• Business Consulting
Adding value to your organization.

• Audit & Accounting

I’M INSPIRED BY people who persevere, continue to overcome odds, and
never give up.

• Taxation

I’M MOST PROUD OF my family — Dad, Mom, wife and kids, and my
pioneer ancestry/heritage.

• QuickBooks® Consulting

WHY CHOOSE KKAJ?  We are a unique firm with a diverse portfolio of
niche industries.  We train staff in the delivery of Five-Star Client Service,
the same high level of service you would receive at a 5-Star hotel or
restaurant.

— Calendar year corporate tax 		
returns due (Forms 1120, 		
1120A, and 1120S)

Delivering Five-Star
Client Service

BIGGEST CHALLENGE I’VE OVERCOME: Having the courage to run
for public office and helping clients, coworkers, and prospective clients
succeed.

MY NEXT GOAL is to continue service in the community, business and
school board.  

Providing useful, timely financial information.
Ensuring legal and financial compliance.
Training, consulting and financial management
with Certified QuickBooks® ProAdvisors®.

• Income and Estate Planning
Creating wealth that you control.

April 30, 2013:
KKAJ Partners
From left to right:
Thomas E. Engman, CPA
Charles “Bud” R. Alleman, Jr., CPA
Dennis V. King, CPA, Managing Partner
Robert N. Jensen, Jr., CPA, MAcc

• Personal Financial Management

Join the KKAJ Email List at
http://kkajcpa.com/resources/
newsletter.cfm

www.kkajcpa.com

Expanding business opportunities through
global connections.
facebook.com/kkajcpa

For More Information You Can Use,
Follow KKAJ at http://kkajcpa.com/blog/
LinkedIn.com/company/KKAJ

facebook.com/kkajcpa
twitter.com/kkajcpa

May 15, 2013:
— Deadline for calendar year-end 		
non-profit organizations to file 		
information returns (Form 990)

*This is not intended as a comprehensive list of
deadline dates. Consult with a KKAJ tax
professional for deadlines applicable to
your situation.

www.kkajcpa.com
twitter.com/kkajcpa

— Federal unemployment tax due 		
from employers

— 2nd quarter individual and
corporate estimated tax 			
payments due

• International Service

Are you receiving KKAJ
Updates and enews?

Preparing
for Health
Care
Reform

— 1st quarter estimated tax
payments due for the 2013 tax 		
year

Providing full-service money management.

Our firm provides the information in this newsletter for general guidance only, and does not
constitute the provision of legal advice, tax advice, accounting services, investment advice,
or professional consulting of any kind. The information provided herein should not be used
as a substitute for consultation with professional tax, accounting, legal, or other competent
advisors. Before making any decision or taking any action, you should consult a professional
advisor who has been provided with all pertinent facts relevant to your particular situation. Tax
articles in this newsletter are not intended to be used, and cannot be used by any taxpayer, for
the purpose of avoiding accuracy-related penalties that may be imposed on the taxpayer. The
information is provided “as is” with no assurance or guarantee of completeness, accuracy, or
timeliness of the information, and without warranty of any kind, express or implied, including but
not limited to warranties of performance, merchantability, and fitness for a particular purpose.

Story Inside—

Changes
IN THIS ISSUE:

The Perils of Tax
Identity Theft

KKAJ Partner Profile: Meet Bob Jensen

Enterprise Worldwide
An International Association of Accountants and Advisors

facebook.com/kkajcpa
twitter.com/kkajcpa

KING, KING, ALLEMAN & JENSEN Certified Public Accountants • Phone (818) 848-5585 • 661 705-4222 • Toll free (888) 837-9321

